Fresh Start Learning Center
Holton, Kansas
USD 336
Student Handbook

501 Dakota Avenue
Holton, Kansas 66436
Phone 785-364-5664 Fax 785-364-5672
Email freshstart@holtonks.net

General Information

USD 336 District Mission Statement
"With the fundamental belief that every student can learn, the primary purpose of
Holton School District #336 is to provide each student with learning opportunities
in order to establish a foundation for success, both now and in the future."
The Program: Fresh Start offers adult students, 18 years or older, whose high
school class had graduated the opportunity to complete the courses lacking to
qualify for a Holton High School diploma.
Forms including the USD 336 enrollment form, data card, home language survey,
household survey, and transcript request form will be filled out at enrollment.
Records are requested from the last attended high school for the student, then one
of the Holton High School counselors will review the transcript to determine the
classes a student needs to be enrolled in order to fulfill Holton High School
requirements.
At enrollment time, the student receives an orientation of the online curriculum and
attendance requirements.
Attendance: Students should take attendance seriously in order to successfully
work toward a high school diploma. Upon enrolling, each student is required to
work on the first assigned course on-site in order to feel comfortable and proficient
at navigating the online program, Odysseyware. After completing this time onsite, the students may continue to work on-site, virtually, or a combination of both.
Students are encouraged to complete a unit a week.
Students receive notifications after two weeks of inactivity. If the account
continues to be inactive, the login will be unavailable to the student until a visit to
work on-site is arranged.
Special Permission Students: Jackson county area principals may refer high
school students to the Fresh Start program for a senior for credit program. The
student participates in a meeting with the diploma completion director, principal,
and high school counselor to arrange the details of requirements for that student
and the class. The student signs a contract and has the option of working on the
required class at the high school or at Fresh Start. A fee of $150 per half credit is
required at enrollment.
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Hours of Operation: The Fresh Start facility is open to walk in enrollment or
computer use on Mondays from 2:00 pm until 9:00 pm, and Tuesdays through
Fridays from 8:00 am until 3:00 pm. The USD 336 district calendar is followed for
professional development days and holidays. Enrollment and work times may be
arranged by appointment with the director outside of regular operating hours. The
website is accessible to work on anytime.
School Closing Announcement: Tune in to the area radio and television stations
for frequent closing announcements. Fresh Start follows the USD 336 emergency
weather closing. The texting service Remind is used by the director to relay any
announcements.
On-line Access: Our students may work on their coursework via the internet with
24/7 access once they have completed the required on-site attendance.
Coursework can be accessed at any time of the day or night. Our teachers attend to
the grading during off hours as they are able. A messaging system within the
program is available, as well as staff emails for questions or concerns. Messages
will be returned at the earliest possible convenience.
Special Education Students: The district IEP team will meet with the Fresh Start
director to address the specific needs of any special education students.
Intervention plans are devised for any virtual students for academic or attendance
issues as needed.
Fees: A fee of $20 each year is requested at enrollment. Computers are available
to borrow with an insurance fee of $50. However, the director may opt to waive
the fee based on individual hardships. That will be reviewed on a case by case
basis.
Virtual Student Activities: Students are given a district calendar and are
encouraged to attend district events. Events include sporting events, concerts, and
theatrical performances. Students and families are also invited to attend semimonthly mixers at the Fresh Start facility for food, activities, and social interaction.
Google classroom is utilized to provide a sharing space for course discussion and
work, as well as the app Group Me for class communication.
Communication: It is important that a two-way communication system is
maintained with students, so please notify 785-364-5664 with any address or
phone number changes. Routine contact with students is a priority, and that may
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be done using phone calls, email, texting, messaging through Odysseyware, face to
face, and social media.

NONDISCRIMINATION STATEMENT
Discrimination against any individual on the basis of race, color, national origin,
sex, disability, age or religion in the admission or access to, or treatment or
employment in the district’s programs and activities is prohibited. Harassment of
an individual on any of these grounds is also prohibited. USD #336 Holton does
not discriminate on the basis of race, color, national origin, religion, sex, disability,
or age in its programs and activities and provides equal access to the Boy Scouts
and other designated youth groups. The Superintendent and/or Assistant
Superintendent has been designated to coordinate compliance with nondiscrimination requirements contained in Title VI of the Civil Rights Act of 1964,
Title VII of the Civil Rights Act of 1964, Title IX of the Education Amendments
of 1972, Section 504 of the Rehabilitation Act of 1973, and The Americans with
Disabilities Act of 1990. Information concerning the provisions of these Acts, and
the rights provided thereunder, are available from the compliance coordinator.

WEAPONS (JCDBB)
•

•

A student shall not knowingly possess, handle or transmit any object that
can reasonably be considered a weapon at school, on school property or
at a school-sponsored event. This shall include any weapon, any item
being used as a weapon or destructive device, or any facsimile of a
weapon. DO NOT carry pocketknives at school.
Possession of a Firearm
o Possession of a firearm shall result in expulsion from school for a
period of one year (186 school days), except the superintendent may
recommend this expulsion requirement be modified on a case-by-case
basis (see “Expulsion” and “Probationary Status”). Expulsion hearings
shall be conducted by the superintendent or other certified employee or
committee of certified employees of the school, in which the pupil is
enrolled or a hearing officer appointed by the board.
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o Students violating this policy shall be referred to the appropriate law
enforcement agency(ies) and, if a juvenile, to SRS.
• Definition of Firearms and Destructive Devices
o As defined in district policy, the term “firearm” means any weapon which
will, or is
designed to, or may readily be converted, to expel a projectile by the action
of an explosive, the frame or receiver of any such weapon, or any firearm
muffler or silencer, or any destructive device.
o The term “destructive device” means any explosive, incendiary or poison
gas, bomb, grenade, rocket having a propellant charge of more than four
ounces, missile having an explosive or incendiary charge of more than onequarter ounce, mine, or other device similar to any of these devices.

BULLYING
•

•

•

HB 2261 (2013) states “bullying” is an intentional gesture or threat creating
an intimidating environment for a student or staff member. The bill clarifies
the definition of bullying to mean any threat by a student, staff member, or
parent toward a student or by any student, staff member, or parent toward a
staff member.
The bill defines “parent” to include a guardian, custodian, or other person
with authority to act on behalf of a child. The bill defines “staff member” to
mean any person employed by the school district.
By HHS definition the intentional gesture may be written (including
electronically transmitted), verbal, graphic, or a physical act or threat that is
sufficiently severe, persistent, or pervasive.

•

SEXUAL HARASSMENT (JGE)
• Sexual harassment shall not be tolerated in the school district. Sexual
harassment of employees or students of the district by board members,
administrators, certificated and support personnel, students, vendors, and
any others having business or other contact with the school district is strictly
prohibited.

5

•

•

It shall be a violation of district policy for any employee to sexually harass a
student, for a student to sexually harass another student, or for any employee
to discourage a student from filing a complaint, or to fail to investigate or
refer for investigation, any complaint lodged under the provisions of district
policy.
Sexual harassment is unwelcome sexual advances, requests for sexual favors
and other inappropriate oral, written or physical conduct of a sexual nature
when made by a member of the school staff to a student or when made by
any student to another student when:

o submission to such conduct is made, explicitly or implicitly, a term or condition
of the individual’s education;
o submission to or rejection of such conduct by an individual is used as the basis
for academic decisions affecting that individual; or
o such conduct has the purpose or effect of interfering with an individual’s
academic or professional performance or creating an intimidating, hostile or
offensive academic environment.
•

Sexual harassment may include, but is not limited to:
o verbal harassment or abuse;
o pressure for sexual activity;
o repeated remarks to a person, with sexual or demeaning implication;
o unwelcome touching; or suggesting or demanding sexual involvement
accompanied by implied or explicit threats concerning a student’s grades,
participation in extra-curricular activities, etc.

•

Specific examples of sexual harassment include:
o
o
o
o
o
o
o
o

making sexual comments or jokes;
looking or gesturing in a sexual manner;
touching, grabbing, pinching in a sexual way;
brushing up against;
flashing or mooning;
spreading sexual rumors about an individual;
pulling clothing in a sexual manner;
blocking passage in a sexual way;
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o calling someone gay or lesbian;
o possessing, showing or giving sexual pictures, messages or notes

•
•

•

When acts of sexual harassment or other violations of district policy are
substantiated, appropriate action shall be taken against the individual.
Any student who believes he or she has been subjected to sexual harassment
should discuss the alleged harassment with the principal, guidance
counselor, or another certified staff member. If the matter is not resolved to
the satisfaction of the student in this meeting, the student may initiate a
complaint under the district’s discrimination complaint procedure.
The filing of a complaint or otherwise reporting sexual harassment shall not
reflect upon the individual’s status or grades. Confidentiality shall be
maintained throughout the complaint procedure.

DRUG FREE SCHOOLS AND COMMUNITIES ACT (JDDA)
•

Maintaining drug free schools is important in establishing an appropriate
learning environment for the district’s students. The unlawful possession,
use, sale or distribution of illicit drugs and alcohol by students on school
premises or as a part of any school activity is prohibited. This policy is
required by the 1989 amendments to the Drug Free Schools and
Communities Act, P.L. 102-226, 103 St. 1928.

TECHNOLOGY USE POLICY
Appropriate Use of Technology Equipment and Supplies
•

Use of technology equipment and supplies (including cameras) is for the
performance of
official and approved assignments only. Use of district equipment or
supplies for personal projects is prohibited without prior permission of the
teacher. Students shall handle all school equipment and supplies carefully.
Students shall be responsible for any damage they cause to school equipment
or supplies.

•

Students shall not waste technology resources, including printers and space
on network and mail servers.

7

•

Laptop Computers - School Computers - Network Facilities
USD 336's network facilities, and school computers, including laptops
are to be used in a responsible, efficient, and ethical manner in
accordance with the philosophy of USD 336. Access to the USD 336
computer systems is a privilege, not a right. Students must acknowledge
their understanding of this policy as well as the following guidelines.
Failure to adhere to these standards may result in suspension or
revocation of the offender's laptop and/or network privileges.

Searches of Property: Administrators are authorized to search property if there is
reasonable suspicion that district policies, rules or directives are being violated.
All searches will be carried out in the presence of another adult witness.
Searches of Property by Law Enforcement: If a law enforcement officer
desiring to search a student’s property has a search warrant, the director shall
permit the search, which shall be made in the presence of the director. Prohibited
items found during the search shall remain in the custody of either the director or
the law enforcement officer. If any items are turned over to the law enforcement
officials, the director shall receive a receipt for the items.
Student Responsibilities: Enrollment in Fresh Start Learning Center carries with
it the presumption that the student will conduct himself as a responsible member of
the school community, and, in accord with his level of maturity, the student is
expected to accept responsibility for his conduct. A responsible student should:
obey the law; adhere to the policies of the school district; comply with the policies
and regulations of the school; safeguard the property of the school; respect the
rights and privileges of others in the school community.
Use of Electronic Equipment: Cell phones should be set to “vibrate” or “silent”
settings in the classroom. Students will leave the classroom to receive or make
calls. Students may listen to music with ear buds or headphones.
Fighting: Fighting at Fresh Start classroom, the building, or on the school grounds
will subject a student to automatic suspension from school and/or from the
program.

8

Emergency drills: Emergency drills will be held at different times during the day
throughout the school year. When the alarm sounds, students should proceed to
the designated exit as quickly as possible.

ACADEMIC INFORMATION
Credits for Graduation: Twenty-seven credits must be completed to graduate.
These credits may be subject to change if a student has had an affiliation with
juvenile and/or social services under the age of 18. They must provide valid proof
of the affiliation, and if they are able to, they will be permitted to complete twentyone credits for graduation requirements. The six credit difference will be
subtracted from elective credits only.
Below are the twenty-seven credit requirements:
English Language Arts (4 credits)
Social Studies (3 credits)
Mathematics (3 credits)
Science (3 credits)
PE/Health (1 credit)
Fine Arts (1 credit)
Financial Literacy (.5 credit)
Electives (11.5 credits)
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Staff Information
Contact

Subject

School Line

Phone

Email Address

785-364-5664

freshstart@holtonks.net

Carolyn Cochren

Course Monitor

785-851-7234

c.cochren@holtonks.net

Alex Bartell

Biology/Science

785-817-2422

a.bartel@holtonks.net

Debbie Harshaw

English I-IV

785-364-0258

dharshaw@holtonks.net

Rick Hummel

Comp Tech/Fin Lit

785-364-3414

rhummel@holtonks.net

Cullen Jackson

Art

785-851-8339

c.jackson@holtonks.net

Kurt Haussler

Social Studies/Hist/Govt

785-364-4988

k.haussler@holtonks.net

Jamie Doran

Math

785-364-2181

j.doran@holtonks.net

Traci Frasier

Couselor

785-364-2181

t.frasier@holtonks.net

Website for Odysseyware: www.holtonks.owschools.com
Website for USD 336:

www.holtonks.net

Fresh Start Fax:

785-364-5672

Holton High School:

785-364-2181

USD 336 District Office

785-364-3650
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